
	  

Early	  Journal	  Content	  on	  JSTOR,	  Free	  to	  Anyone	  in	  the	  World	  

This	  article	  is	  one	  of	  nearly	  500,000	  scholarly	  works	  digitized	  and	  made	  freely	  available	  to	  everyone	  in	  
the	  world	  by	  JSTOR.	  	  

Known	  as	  the	  Early	  Journal	  Content,	  this	  set	  of	  works	  include	  research	  articles,	  news,	  letters,	  and	  other	  
writings	  published	  in	  more	  than	  200	  of	  the	  oldest	  leading	  academic	  journals.	  The	  works	  date	  from	  the	  
mid-‐seventeenth	  to	  the	  early	  twentieth	  centuries.	  	  

	  We	  encourage	  people	  to	  read	  and	  share	  the	  Early	  Journal	  Content	  openly	  and	  to	  tell	  others	  that	  this	  
resource	  exists.	  	  People	  may	  post	  this	  content	  online	  or	  redistribute	  in	  any	  way	  for	  non-‐commercial	  
purposes.	  

Read	  more	  about	  Early	  Journal	  Content	  at	  http://about.jstor.org/participate-‐jstor/individuals/early-‐
journal-‐content.	  	  

	  

	  

	  

	  

	  

	  

	  

	  

JSTOR	  is	  a	  digital	  library	  of	  academic	  journals,	  books,	  and	  primary	  source	  objects.	  JSTOR	  helps	  people	  
discover,	  use,	  and	  build	  upon	  a	  wide	  range	  of	  content	  through	  a	  powerful	  research	  and	  teaching	  
platform,	  and	  preserves	  this	  content	  for	  future	  generations.	  JSTOR	  is	  part	  of	  ITHAKA,	  a	  not-‐for-‐profit	  
organization	  that	  also	  includes	  Ithaka	  S+R	  and	  Portico.	  For	  more	  information	  about	  JSTOR,	  please	  
contact	  support@jstor.org.	  



Letters to the Editor 657 
supervised. This is gained by sharing responsibility with them, thus recognizing 
the ability of the individuals urrder her supervision. You gain respect by giving 
respect. (f) The hospital needs it, for upon its graduates to a large degree 
depends its reputation and the upkeep of nurses. IIaving an interest in the plant 
holds their loyalty, and wherever a square deal is given, they are never afraid of 
recommending it to others. 2. RESULTS. (a) A more sympathetic feeling between 
supervisor and supervised. (The supervisor's work would not be half so hard, 
because of the better understanding between hersel! and the student body.) (b) 
TIlere would be a greater degree of efficiency in work, because wherever a person 
is treated justly, he will work to the limit. (c) The students would be ready to 
take their places as leaders, having learned how to conduct meetings, mete out 
justice, and recognize the rights and opinions of others. One might become 
president of the United States. Who knows? (d) There would be more just 
rules, punishments, and fewer of them. (e) Wherever the spirit of democracy 
prevails, it cannot help but attract others. Truth, justice and mercy always win. 
(f) It should give to the individual a broader outlook on life, a personal interesb 
in the welfare of others, gnd a more sympathetic attitude toward the world in 
general. 

Ohio BLANCHE A. WALTER. 
TEE SYSTEM OF HOURLY NURSING 

Dear Editor; Your editorial in the February Journal in which you say that 
"The services of the trained women should be for the really sick, and her time 
should not be spent, as is often the case, in duties that belong properly to a ladyws 
maid," moves me to expression on a matter that has long been in my mind, 
namely: the great waste of knowledge and skill involved when a nurse spends 
all of her time with one patient. There are, of course, many patients who require 
expert attention for the entire twenty-four hours of the day, but for one such, 
there are at least five who could get on very well with expert service for a fenv 
hours each day, and instruction of some member of the family or an attendant, 
in the necessary procedures for the welfare and comfort of the patient between 
the nurse's visits. If five patients could be cared for by one nurse, four other 
nurses would be set free to care for other patients who, under the present systemJ 
receive no expert care. With new fields of usefulness opening constantly to young 
women, the shortage of nurses is bound to continue, and instead of waiting for 
increased numbers, it would seem the part of wisdom to utilize to the fullest, the 
forces we have, and those to whom the call of our profession will be heard above 
all competing opportunities for service, and incidentally, for self-support. This 
plan of hourly nursing was tried by the Chicago Nurses' Directory during the 
influenza epidemic last winter, and gave nursing care to many patients who 
otherwise would have been unable to have it. I do not know whether this system 
has been continued. Those nurses who are interested largely in the financial 
returns from their work, would find that they, also, would be better oS under the 
hourly, or part time, system; for with the hourly rate of two dollars for the first 
hour, and fifty cents for each additional hour or fraction thereof, a fairly good 
income should result without undue exertion. This plan would require an educa- 
tional campaign to be carried on among the physicians, and the people, but we 
are getting accustomed to doing educational work, and this would be worth our 
best efforts if it would mean better care for more people. 

Washington IIELEN W. KELLY. 
SERVICE 

Dear Editor: Can you imagine my consternation, rebellion and instinctisre 
revolt when I read on the bulletin board one day that I wa8 to have my charge 
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work on Ward J? Ward J! Of all places, the ward where the filth, scum and 
flotsam of the city were brought, many times-only to die. The ward where 
prophylaxis was a bug-bear, the place for receiving influenza cases. How could 
1 ever endure it? Ernest F. Hoyer didn't know what an influence his article in 
the March issue of the Jourrnal could have on a fellow being, for I had almost 
decided to go straight home, rather than be subjected to such associations. His 
tribute to Miss C. made me stop to think a minute. Why did I want to be a 
nurse, anyway? Surely not to clean up somebody who was too lazy to do it 
himself, or to minister to a just reaping of sin and wickedness. Alcoholics, rather 
denatured alcohol poisoning, is rampant just now, and for policemen, several 
internes, and nurses to be giving lavage to one of its victims, is not an uncommon 
sight. The hurry, the scurry, the upsetness of things-no, I just wouldn't. Did 
Miss C. ever rebel? I resolved I'd try to look deeper, for I do know that many 
are given a poor deal in the beginning of their existence. Right here is an old 
man of sixty-two, with pediculosis, a kindly old man; gentlemanly, too; one of 
the many who follow the line of least resistance, giaring always rather than get- 
ting; always thinking of the other fellow; getting old, nothing laid by; sick, 
landing in squalor, and finally kicked into the gutter. Can't you see it? We 
wonder and question many times, and to me that verse, "To him that hath, shall 
be given" is ever a problem. I wish I could hear a good sermon on it, for to me 
it does not seem to be compatible with kindness and unselfishness. Perhaps after 
a few weeks, I shall find some interesting things to tell about. Just now I ques- 
tion them. I don't want to do a thing at all, unless I can put a spirit of enthusiasm 
and interest into it. 

Massachusetts L. M. F., Student Nurse. 

SERVICE IN AN INDIAN RESERVATION 
Dear Editor: I feel that a brief account of my experiences as a trained 

nurse(?) in the United States Indian Service may prove of value to others of the 
profession who contemplate entering that branch of the Civil Service. When I 
accepted an appointment and was ordered to the Reservation in New 
Mexico, the appointment read, a salary of $840.00 per year, and instructed me 
to furnish my own transportation-which\cost me $100. Nothing was said re- 
garding the fact that a nurse is required to furnish her own subsistence and 
laundry. Upon arrival at the agency, after a trip of three days and nights, I 
reported to the superintendent, a layman, and was requested to fill in several 
papers relative to the number of degrees possessed and from what college or 
universities received; special qualification relative to musical talent, etc., but 
little regarding nursing. Allow me to introduce you to a typical hospital of the 
Indian ServiceX A building of wood, containing the following rooms: a medical 
officers' office, operating-room and dispensary, combined; one bed-room and bath 
for use of head nur£e; one dining-room for patients; a combined drug-room and 
linen room, and a narrow hallway connecting the dining-room and kitchen, lined 
with lockers for the patients' clothes. A laundry is located in the basement, 
where you may wash your own clothing by hand. The hospital proper consists 
of four wards, two on either side of the building and containing six beds each. 
The two inside wards are steam heated, and the outer ones are enclosed by glass 
windows, and have leaky roofs. There is no provision made in the hospital for 
births or deaths, the need of either rnaternity wards or mortuary apparently 
haying been far from the architect's mind. It is indeed an architectural phan- 
tasma. The Medical Service, if it may be called such, of the Indian Service? is 
under the Educational Department, and the doctor and nurse, professionally 
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